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FORMER PRESIDENT ABRAHAM S. FISCHLER:
THE ACHIEVEMENT OF A VISION
(Taken and condensed from an interview
with 1991-92 PHE graduate fellow Bo
Yerxa)
Nova University was conceptually
begun in 1965, before Abe Fischler
became president. Originally, the main
goal of Nova was to enhance technology.
In 1957, when Sputnick went up, there
was a great deal of enthusiasm for funding
science and math. There was a need for
research, and President Kennedy said that
we were going to put a man on the moon.
In 1967, when the Russians beat us into
space, a tremendous impetus was kicked
off for funding a lot of technological
research.
Nova's charter in 1964 was right in
the middle of that impetus, and it was
going to be Nova University of Advanced
Technology. By the time Fischler got here
in 1966, Nova already had a physicist, was
creating a physical science center, and had
an oceanography center. He came as dean
of Graduate Studies, with the idea that he
would be working toward developing a
behavioral science center with an emphasis on science. However, under President
Johnson, there was a simultaneous
movement in which Johnson was creating
his great society and dealing with the civil
rights movement, equal access, opportunities for women, and so on, so federal funds
marked for science narrowed, and were
funneled off in other directions. Those
who were already in were okay, but those
who wanted to come in from outside could
forget it.
By 1969, when Fischler assumed
responsibility for the University, he
realized that Nova was not in harmony
with the new thrust. The University
therefore got rid of the physical science
center, because it could not attract the kind
of faculty it was looking for, and kept the
science and oceanography centers. Nova

was almost bankrupt, with no cash flow,
and had to bring in something with
emotional appeal that could be supported
by someone. The germ-free laboratory
that used to be at Notre Dame was
acquired, because it did cancer research.
With only those two science centers
(oceanography and cancer research) and
Fischler's behavioral science center, the
notion of autonomous centers in which the
director of each center was responsible for
both its academic viability and its financial
viability was born.
Fischler then created the thrust toward
field-based education, primarily focused
on changing American public education
by targeting the principal. In this way,
Nova created a delivery system that would
bring higher education to the principal,
and would allow the principal' s school to
be a laboratory, rather than requiring the
principal to give up the job and come to
the artificial environment of a college
campus in order to learn to become a
better principal.
That was the beginning of a change in
philosophy at Nova, and the deal was
made. Since the institution was going
broke, the existing centers felt that there
Continued on page 2
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MATSON HONORED
Nova MARP advisor Dr. Jane
Matson, Professor Emeritus of Education, California State University, Los
Angeles, was one of four individual
winners of the prestigious Medallion
Award, given "for outstanding achievements in student development" by the
Interassociation Group at the Hyatt
Regency in Chicago, during their October
4-7, 1992 conference. The conference
theme was "From Vision to Reality."
The Interassociation Group includes
the American College Personnel Association, the National Association of Student
Personnel Administrators, the Community College Network, the National
Council on Student Development, and the
American Association of Community and
Junior Colleges. Dr. Richard Alfred,
founding director of the Community
College Consortium, Associate Professor
at the University of Michigan, and a
former Nova national lecturer governance, was one of the other three also
honored. Current governance national
lecturer Dr. Anne Mulder, who is
President of Lake Michigan College,
spoke at the general session.
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was nothing to lose, and so if Fischler
didn't interfere with their operations,
they would not interfere with his.
In retrospect, this monetary crisis
brought about the freedom and courage
for invention. A healthy $1,200,000 loan
from the New York Institute of Technology (NYIT) in May of 1970 was crucial
to helping keep this university alive
during those early days, coupled with
Fischler's dogged determination to forge
Nova into a viable university. Fischler
didn't have time to worry about any type
of presidency, per se. The key was the
survival of the institution, which Fischler
was convinced had merit and deserved to
be rescued.
In order to help make Nova's
situation more stable, professors began to
be designated as "research professors,"
which by definition meant that they had
to bring in money in order to have the
privilege of being a professor here and
be paid for it. Willingness to defend
Nova's ideas in court (in the case of
North Carolina, going all the way to the
state supreme court to protect this new
way of doing educational business), and
a willingness to demonstrate that it was
meeting the goals it set for itself, was
also crucial to Nova's success, while at
the same time perhaps taking two years
off Fischler's life.
One key to the success Nova has
enjoyed under Fischler is due, he says, to
the fact that he has such a wonderful
wife, who gave him the necessary
support at home, allowing him to be able
to effectively deal with the stresses
involved with the job.
Prior experience at Columbia,
Harvard, and Berkeley had convinced
Fischler that academic administration
was based on mistrust. There were
academic senates, in which people came
together, but they didn't speak the same
language. New programs that nobody
opposed could take four years to
implement, whereas the same program at
Nova might be implemented within 30
days.
Here, there was no academic senate
to confound and prolong every decision,
because Fischler was trying to create a
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situation in which the university could
respond to the real world, in a timely
manner, and with a minimum of bureaucracy. The fact that the Broward Community College, the Broward County
School District Telecommunications, and
so on, were just across the street and were
a natural laboratory created to invent,
implement, evaluate, and disseminate new
educational delivery systems, was a
perfect situation for Nova's growth. It
also helped tremendously to have a stable
board of trustees through all the crisis
times.
People like Don Mitchell, who came
in from Washington, and had just
conducted a study for Ford on the
principalship, helped make the Educational Leadership Ed.D. program a great
success. Then John Scigliano, who had a
doctorate in higher education and came
from a community college, said that what
we were doing for elementary education
principals we could also do for community college principals. Community
colleges were at that time going through
the transformation from junior colleges to
community colleges, and they needed an
identity. So Scigliano wrote a concept
paper, Nova began a second field-based
program specifically for community
college professors, and that worked, as
well, which gave the university a new
thrust, and put Nova in the distancelearning mode.
People came who had missions
themselves, and those people recruited
others who they knew would do a great
job for us. The M.B.A. was started in
business, both on campus and through
distance learning, and Nova had a new
center in the D.P.A., and then a D.B.A.
Following that, the first professional
school of law was begun, and we've
grown to where we are today.
As the university matured, and some
of the original people left, Fischler
promoted the next people in line to head
the programs. He says that, in retrospect,
that may have been a mistake, because,
too often, the number-two people are the
maintenance people, and not the visionaries. When one looks at making visionary
decisions with maintenance people all
around, the first thing asked is, "How will
this affect my program?"
Nevertheless, through ups and
downs, Nova University has had economic stability since 1985, and is now
completely independent of NYIT. The
1992-93 budget is $100 million, and there
are no crises and no emergencies. Some
2

of the centers within Nova are as big as a
small college, with $13 or $14 million
budgets. We are now functioning effectively, and control our own destiny.
Fischler says that that is what he came here
to Nova to do. It just took 25 years instead
of five!
When he looks at American public
education today, he sees that it is not doing
the things necessary to meet the needs of
the twenty-first century. Whereas Fischler
knew all along that he was positioning
Nova University well for the next century,
he sees the educational system as a whole
as being stucturally bankrupt, much like
Nova was in its early days, as well as
obsolete. In our multi-ethnic society, to
have one-fourth of black males between
the ages of 16 and 35 in the criminal
justice system is a form of apartheid. The
teachers are doing a good job, but the
structure and organization of instruction is
wrong, and the day will come when even
the teachers can't hold it together. That is
why Fischler plans to spend the coming
years helping American public education
to restructure itself. Perhaps, for a
visionary, visions achieved only lead to
more visions.

INITIATIVE TAKEN IN
CALGARY
by Caralie Debert

Three members of the Calgary
Cluster-Randy Hillier, Wayne Harlton,
and Bill Groeneveld-have created an
opportunity to welcome new students to
their cluster. They recognize that the
responsibility for assisting these adult
learners' introduction into an exciting new
phase of their education should not be left
solely up to the cluster coordinator and the
student council representative. These three
members wanted to extend a warm
welcome to the new students before
meeting them at their first Nova class.
Each new student was telephoned by
one of the three members to touch base
and answer any student questions or
concerns. As a result of this initial contact,
one of the members offered to meet a new
student at the Calgary airport to help the
new student find the location of the first
class. Randy, Wayne, and Bill are proud
of Nova and want to facilitate the entry of
these new students into the Calgary
Cluster.
Winter 1993

CHANGES IN FACULTY

Dr. Kathleen Taylor, who only
recently joined PHE to teach leadership,
found that her schedule just became too
hectic, and she has had to withdraw even
before starting here. We'll miss having
her with us.

Taking Taylor's place will be Dr.
Joan Murry, who comes to us from San
Diego, California, where she is currently
the Interim Associate Dean, CoHege of
Undergraduate Studies of the The Union
Institute in San Diego. There, she
oversees the quality of undergraduate
degree programs, does program and
curriculum development in business
administration, human resource management, marketing, and consumer studies.
She counsels and advises students in a
nontraditional, adult learning environment.

Dr. Susan J. Olson

PHE welcomes Dr. Susan J. Olson,
who has recently become the third faculty
member in the Nova University PHE
Vocational-Technical Specialization,
joining Drs. Martin B. Parks and Warren
H. Groff. Olson has taught at Central
Michigan University, Penn State University, Indiana University of Pennsylvania,
and Williamsport Area Community
College. She has also taught in a vocational special-needs program, which
earned her the 1984 Pennsylvania SpecialNeeds Teacher of the Year.
Olson has been an assistant professor
in the technical education program at the
University of Akron for the past three
years, where she is actively teaching and
advising undergraduates and master's and
doctoral students. She has been the
recipient of numerous awards and honors
over the past ten years, including the
Outstanding Dissertation Award from the
Omicron Chapter of Omicron Tau Theta,
the Kozak Scholarship awarded by the
Pennsylvania State University Chapter of
Phi Delta Kappa, and the 1993 American
Society for Training and Development
Professional of the Year Award for Region
III.
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Administratively, Murry acts as the
Director of the San Diego Center,
College of Undergraduate Studies, The
Union Institute, with responsibilities for
supervision of faculty and staff, as well as
strengthening ties with the business
community and. other academic organizations, recruitment of faculty and students,
and assessment of experiential learning.
Previously, Murry has acted as
professor and advisor in the College of
Undergraduate Studies at the Union
Institute, director and assistant director of
Alumni Relations at the University of San
Diego, and program coordinator and
English instructor of the InterStudy
Educational and Cultural Exchange
Program in San Francisco, California.
It is with a sense of sadness that we
announce the resignation of Dr. Tom
Quinlan, program professor in Higher
Education, effective June 30, 1993.
Quinlan and his wife will be relocating to
a more educationally conducive environment for their young daughter, Megan.
Quinlan will continue to teach for Nova
until his departure, including Governance
and Management in North Los Angeles
during the winter term. A search is
underway for a replacement.
Dr. F. David Cordova, national
lecturer in the Research and Evaluation
course, has recently been assigned
increased responsibilities at the University of Texas Medical Center in
Galveston, and has had to resign his
national lecturer position with Nova.
We'll miss you, David.
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REGIONAL CLUSTER
NAME CHANGED TO
INTERNATIONAL
CLUSTER
The PHE Ed.D. program has been
operating since 1973. By not requiring
an on-campus residency, it helps fill the
needs of the working professional who
cannot attend a doctoral program full
time. In the late 1980s, the Regional
Cluster was developed under the
leadership of former graduate fellow
Chuck Collins to meet the needs of
students who were not within commuting distance of the existing 16 local
clusters in the U.S. and Canada.
Qualified international students
began to seek access to the program,
and the program grew quickly to where
there are now students from not only
Canada, but also from Curacao, Finland,
Germany, Japan, Saudi Arabia, Taiwan
(R.O.C.), and United Kingdom. There
have been l O international graduates to
date, and the participation of international students has enriched the seminars of the Regional Cluster and
affected the mix and dialogue at
summer institutes.
U.S. students have benefited from
cross-cultural exchange, and faculty
have incorporated resources and case
situations from international settings
into seminar work. It has been decided,
therefore, that the name Regional
Cluster is no longer adeqllate, and the
name is now officially the lnternationai
Cluster.
Program requirements for international cluster students are the same as
for local cluster students, with only the
delivery system differing. Whereas
local cluster students attend nine
weekends per academic year, international cluster students participate in a
two-week intensive summer session just
prior to the summer institute.
English is the official language of
the program, and a TOEFL score is
required for admission. Although
papers, practicums, and MARPs must
also be written in English, they focus on
issues and settings applicable to the
home-country work situation.
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MUSINGS.••
From H. Jackson Brown's Live and
Learn and Pass It On
Age 51-

"l've teamed that the more creative
you are, the more things you notice.''

Age20"I've learned that trust is the single
most important factor in both personal
and professional relationships."

Age51"l've teamed that enthusiasm is
caught, not taught."

Age62"1've learned that you learn most from
people who are learning themselves."

Age44"l've learned that encouragement from
a good teacher can tum a student's life
around."

Age51"I've learned that if you keep doing
what you've always done, you'll keep
getting what you've always gotten."

Age59"I've learned that if you are the boss
and you stop rowing, you shouldn't be
surprised if everyone else stops
rowing, too."

Age51"I've learned that work enjoyed is as
much fun as leisure."

Age48"l've learned that there's no elevator
to success. You have to take the
stairs."

Age46'Tve learned that it's easier to keep up
than to catch up."
Age 19-

"I 've learned that, if there were no
problems, there would be no opportunities."

Age62"I've learned that most creative ideas
come from beginners - not the
experts."

Age66"I've learned that most people resist
change, and yet it's the only thing that
brings progress."
What have you learned that could
help someone successfully get through
this program? I've learned that we can
change our past for the better simply
by changing what it means to us. If
we learn from it, it will also change
our future.
PHE Newsletter

PHE GRADUATE FELLOWS INTRODUCE
THEMSELVES
(July 1- June 30 Fellow)
SARA DEVINE

(September 1- August 31 Fellow)
OILDA MARTINEZ

Ordinary is not a good word to
summarize my life thus far. Since my
high school graduation in 1970, I served
one tour of duty in the United States
Army and was stationed overseas in
Korea, where I supervised Korean
workers. I used the G.I. Bill to attend a
Baptist college, a private college, and a
state university, where I received a B.A.
in Art and Design in 1985. A lucky break
sent me back to school in 1990 and I
received an M.S. in Higher Education
from Iowa State University in August
1991.

"Samba, Earth, Wind, and Fire, and
New Age Music all rolled up in one." I
can't find a better way to describe myself.

I worked as a cashier in high school,
a supply technician in college, a secretary
for too many years, a good editorial
assistant, a better assistant editor, an
enlightened curriculum assistant, a
creative and collaborative graduate
student orientation coordinator, and now
as a graduate fellow. The fun has just
begun!
I'm from Iowa and I have continued
to bounce back there between stints in
Texas, South Carolina, Virginia, Colorado, and now Florida. I've never
married and there's a logical reason for
that-like fear (trust me, it's rational).
I've also discovered this year that 40 isn't
fatal, but a bad attitude is!
My professional interest is in the
area of gender issues in any subject
matter, but I have no desire to create any
greater gulf between the sexes. I strongly
believe in collaboration, consensus,
connection, and maybe just a touch of
conflict to stir up some excitement and
enthusiasm. So if you run into any good
information on gender issues, send it my
way.

In addition, if you happen to be
thinking about applying for the graduate
fellowship, let me just say that I am
having a challenging, exhausting,
enlightening, sometimes convoluted,
sometimes terrifying, but always thoughtprovoking year, plus a warm winter to
boot. I wouldn't have missed this
opportunity for anything in the world!

jHola! ;,Como estas? I am one of the
two graduate fellows this year. I am a
Cuban-New Yorker and I just moved to
Miami from Milwaukee. To celebrate this
event, I did something I had wanted to do
for a very long time. I poured some rum
on my three down coats and burned them
to a crisp! Adi6s cold! My professional
experience includes being an ESL and
Spanish instructor, director of vocational
training programs, counselor, and higher
education administrator.
My concentration reads "Higher
Education" and my heart is in the urban
centers working with low socio-economic
ethnolinguistic populations. If I had to
choose a phrase that describes my mission
and style, it would be "locomotive bridge."
The first reason is that I strongly believe in
building bridges across gender, language,
racial, and creed lines. Second, I believe
that we are all the same precisely because
of our differences. "Locomotive?" Well,
you'd know if you met me.
We are living in wonderful times-the
end of one era and the beginning of a new
one. By virtue of who we are, you and I
are being called to participate, create, lead,
and empower others for the new
millenium. I would welcome a dialogue
with you about these issues. What visions
are you trying to realize? What opportunities have come to you? What contradictions within yourself are you grappling
with? How are you being empowered?
How are you empowering others?
I am currently looking into the
relationship between leadership, culture,
and gender. If you have any information
or interest in this topic, please contact me.
Let's talk. Fax (305) 370-5698 or
phone (800) 541-6682, Ext. 7389. E-mail
address is martino@novavax.nova.edu.

Phone (800) 541-6682 Ext. 7389;
FAX (305) 370-5698; E-mail
devines@novavax.nova.edu.
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PRACTITIONERS IN THE NEWS
PHE GRADS ACTIVE IN THE FIELD
John R. West (1975) has been
recently appointed Divisional Chair,
Humanities and Social Sciences, Orange
Campus, Rancho Santiago College, and
has authored "Time Management for ReEntry Women: A Manual" in 1992.
Ford Craig (1992) gave a presentation based on his MARP to the MidAmerican Association of Institutional
Research in Kansas City on October 15,
and is currently working on a related
assessment plan for the Mid-Plains
Community College Area. Ford, his wife
Doris, and two daughters have recently
moved from McCook to North Platte,
Nebraska.
Frederick W. Galt (1982) is
working in criminal justice at Dutchess
Community College in Poughkeepsie,
New York. He would like to know what
his fellow Philadelphia Cluster students
from the late '70s are doing now, so if

any of you are reading this newsletter,
please contact him at 26 Crumwood
Place, Hyde Park, New York 12538, or at
(914) 229-8573.
James McDonnell (1991) has a new
position as dean of Business Technologies at Clark State Community College in
Springfield, Ohio. He was formerly with
Orangeburg Community College in South
Carolina.
Anthony Zeiss (1979) who has been
serving Pueblo Community College in
Colorado as president since 1985, has
been selected as the new president of
Central Piedmont Community College in
North Carolina, effective December 1,
1992. While he was at Pueblo, the
college was transformed from a vocational school to a comprehensive community college with a transfer program and
literacy education. Two branch campuses
and several extension centers were added,

and enrollment increased from 1,500 to
19,000. CPCC serves 50,000 or more
students a year, and trustees of that school
reportedly like Zeiss' upbeat personality for
motivating people to get the job done, as
well as his passion for bringing education
into the business of helping industry solve
its problems. The books and manuals he has
written, as well as his fund raising and
communication and team-building skills
place him in a great position to begin his
new presidency successfully.
Sister M. Frances Veitz (1983) is
currently the coordinator for Cooperative
Education for the Business Administration
Division of Holy Family College in Philadelphia. Because of a five-year ongoing
grant, however, the cooperative education
program will be expanding, and Veitz will
be promoted to director of Cooperative
Education for the entire college.

NOVA UN IVERSITY, PROGRAMS FOR HIGHER EDUCATIO N
ANNOUNCES

GRADUATE FELLOWSHIPS
The Programs for Higher Education (PHE) at Nova
University announces two graduate fellowships for the
1993-94 academic year. PHE offers a field-based Ed.D.
degree with specializations in adult education; higher
education; and vocational, technical, occupational education.
To be eligible, applicants must hold a master's degree from
an accredited institution and enroll, or be enrolled, in one of
the three specializations.
Recipients will receive the following:
♦ annual stipend of $17,000 (and appropriate employee
benefits)
♦ tuition waiver
♦ all expenses paid for the 1993 Summer Institute
♦ office space in the Abraham S. Fischler Center for the
Advancement of Education, Nova University, in Fort
Lauderdale, Florida, for the academic year.

The fellowships have the following purposes:
♦ to provide the recipient the opportunity for full-time
doctoral study in education in Nova's innovative fieldbased program
♦ to provide the PHE office with staff and research
support through studies and projects of benefit to the
program, conducted by the recipients while they earn
academic credit toward graduate education.
Applicants for the 1993-94 positions should send a letter
of intent and a resume no later than Friday, February 12,
1993. Notification to successful applicants will occur in late
March 1993. Send materials to:
Dr. Ross E. Moreton, Director
Programs for Higher Education
Abraham S. Fischler Center
for the Advancement of Education
Nova University
3301 College Avenue
Fort Lauderdale, Florida 33314

+

NOVAUNIVERSITY

Adult Education

♦

Higher Education ♦ Vocational, Technical, Occupational Education

Nova University is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award bachelor's,
master's, educational specialist, and doctoral degrees. Nova University admits students of any race, color, sex, age, nondisqualifying
handicap, religion or creed, or national or ethnic origin.

Winter 1993
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PRACTITIONERS IN THE NEWS
DOES YOUR
RESEARCH
INVOLVE HUMAN
BEINGS?
Nova University students
make heavy use of survey
research techniques and problemsolving methodology. Although
federal regulations governing
these types of research are less
restrictive than they are for
research involving somewhat
riskier involvement with human
subjects, students doing research
in MARPs and practicums would
do well to keep in mind the
federal regulations that govern
research involving humans and
their rights.
The first factor to keep in
mind is subject anonymity. It is
not required that anonymity be
maintained for all types of survey
research, but it is important that
such instruments not be unwarranted mvasions of personal
privacy. In order to ensure that
such invasion of privacy is not
imposed on subjects, it is important that all subjects to be involved are fully informed and that
they give consent to the research
performed.
The Office of Regulatory
Compliance of Penn State
University in University Park
recommends that surveys always
include a cover letter or introductory paragraph that outlines the
purpose of the research, the name
of the researcher (including a
means of making contact with her
or him), how and when the results
of the research will be made
available to participants, and a
statement informing all participants that their participation is
strictly voluntary and that they are
free to refuse answers to any or all
questions put to them. Survey
research involving minors also
requires parental consent.

PHE Newsletter

PHE STUDENTS ON THE GO
Susan Keen, of the Massachusetts
Cluster, has been named director-elect of
the Insurance Industry Group, Aetna Life
and Casualty, of Hartford, Connecticut.
She has been with Aetna for ten and a half
years, all of it in education, and is no~
working on her MARP in Adult Education
with a concentration in training and
development. Keen's company duties lie
in the information technology area, human
resources, and with Aetna International in
Hong Kong, Taiwan, and Malaysia. She is
also active in Crimestoppers and the local
school system and is musical director of
the local dinner theater, has two college
age children, and lives in an old Victorian
haunted house.
Barbara Carter of the Floyd County
Extension Service in Rome, Georgia, and
a member of the Greenwood Cluster, was
honored as the 1992 Woman of Excellence
by the Greater Rome Chamber of Commerce Women in Management Committee. She was chosen from a field of 11
nominees. The award is given each year
to further the goals of the committee,
which include informing and educating the
public about women in management,
networking and learning the possibilities
of achievement, and providing information
about possibilities available to women.
Carter's accomplishments include
being a member of the board of directors
of the YMCA, Network Associates, Youth
at Risk Advisory Committee, Clean
Community Commission, and Commission of Children and Youth. She was the
recipient of the Heart of the Community
Award, Outstanding Youth Agent of

Georgia A ward, American Cancer Society
Citation for Excellence, the National
Distinguished Service Award in home
economics. She is a member of the board
of directors of Georgians for Youth, in
addition to being active in the United
Way, the Rome Exchange Club as
coordinator for the Miss Floyd County
and Miss Coosa Valley Fair pageants, and
the Rome City Board of Education
Advisory Committee. Congratulations
Barbara!
Thomas G. O'Brien, of the Massachusetts Cluster, professor of biology at
Nassau Community College in Garden
City, New York, was elected to the
Executive Committee of, and chosen
secretary to, the New York State Association of Two-Year Colleges. O'Brien was
also elected to the board of trustees of the
Community College General Education
Association, awarded $158,000 in grant
money from the National Science
Foundation, and invited to speak at the
eighth National Association for Science,
Technology, and Society Conference in
Washington, D.C. in January 1993. His
presentation was entitled "Improving
Scientific Literacy Through Hands-On
Multi-Disciplinary Science Courses."
The Philadelphia Cluster's Michael
A. Zaccaria, director of Business and
Community Services at Cumberland
County College, made a presentation in
Chicago on October 5, 1992, at the
National Tech Prep Network Fall Conference on "The Nuts and Bolts of Developing a Tech Prep Program."

CONFERENCE OF INTEREST
The Chinese Association of Adult
Education, the Shenyang Society of Adult
Education, and the American Association
of Adult and Continuing Education will be
sponsoring an International Symposium on
Adult Education in Shenyang, China,
June 7-11, 1993. The symposium should
be of interest to all adult education
practitioners, community educators,
corporate training and development
personnel, or anyone else interested in the
future of globalizing education and
economic development. Major topic areas
6

to be covered are: Adult Education and Its
Impact On Economic Development,
Literacy and Its Relation to Economic
Development and Quality of Life, Environment and Health and Their Relationship to Economic Development and
Quality of Life, and Access to Education
as Related to Economic Development and
Quality of Life. Further information can
be obtained by contacting Madam Chen
Gong Shi, President of the World Trade
Center, No. 44, Wenyi Lu, Shenyang,
Liaoning Province, China.
Winter 1993

FACULTY IN THE NEWS
Dr. David Zierath of the University
of Wisconsin, Platteville, who also teaches
Societal Factors for Nova, has just been
appointed the director of the Teaching
Excellence Center at UWP. Zierath has
been active on the Improvement of
Leaming Committee for many years, as
well as in doing workshops and activities
dealing with faculty development at both
UWP and at the University of Wisconsin
System level. Congratulations, David!
As of October I, 1992, MARP
advisor Dr. Leo Anglin was promoted to
dean of the School of Education and
Family Sciences, 5019 Berry College,
Mount Berry, Georgia 30149-5019. He
can also reached at: phone (706) 236-1717
or FAX (706) 236-2248. We are all very
happy at the news of this promotion, Leo!
Dr. G. Jeremiah Ryan, local
research associate for the Philadelphia
Cluster and Vice-President for Marketing,
Planning and Development at Harford

OUTSTANDING MARPS
AND PRACTICUMS

Community College, Bel Air, Maryland,
has recently been elected to the board of
directors of the Council for the Advancement and Support of Education (CASE),
and is editor of the just released Partners
in Economic Development: Community
College Strategies for Collaboration.
On November 8, 1992, Dr. Warren
H. Groff, coordinator of the core seminar
in human resources development, facilitated a workshop for the Mid-Plains
Community College Area, in which he
presented a vision of the future, after
which groups and representatives from
each of the three Mid-Plains Colleges
discussed significant concepts and
implications for their schools in the 1990s.
An afternoon presentation on alternative
education was also held, dealing with
scenarios for general education core areas,
remedial and developmental education,
vocational-technical on-site and mobile
education, next generation technological
preparation programs, rural community
leadership and social infrastructure
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L.A. North Cluster LRA Brian
Morley is a father for the second time!
Morley is also going to Albania to assist
that government to establish a quality
education system.

SCANS IN THE SCHOOLS

Niann Chung Tsai, "The Development of an Internship Manual Through the
Cooperative Education System for the
Department of Telecommunications";

Although often referred to in the
business literature and popular media, the
Secretary of Labor's Commission on
Achieving Necessary Skills (SCANS) is
relatively unknown among educators. The
commission was established in 1990 and
charged with defining a common core of
skills that constitute job readiness as we
prepare to enter the 21st century.

Jane L. Forrest, "The Development
of a Teaching Excellence Strategic Plan";

Three MARPs and seven practicums
have recently been given special recognition by evaluators for being outstanding.
The three outstanding MARPs are
"Gender Influences in the College
Classroom: Optimizing the Leaming
Environment for Women," by Susan Bell,
"The Development of a Campus Security
Decision-Making Profile Within the State
University System of Florida," by Max L.
Bromley, and "Development of a Strategic Marketing Model for Use by the
Institute for Professional Development and
Its Client Institutions," by Rodger S.
Graham, Jr.

Groff also demonstrated the electronic
classroom on creating a leadership
development plan for use in the Nova
University Child and Youth Studies Ed.D.
program. Another presentation he made in
September of 1991 to the Fall Conference
of the Council of North Central Community and Technical Colleges in Little Rock
is also now available through ERIC ED
343 484, entitled "Restructuring for the
90s ... And Beyond. The Era of Smart
Homes, Wired Communities, Fast
Systems, Global Networks, and Fast
Forward Learners in a Borderless World."

Outstanding Practicums and their
authors are as follows:

John J. Conklin, "The Development
of an Articulation Plan for the University
of Connecticut School of Social Work and
Practicum Settings";

Susan Bell's MARP was outstanding.

development, lifelong consumer controlled
learning for adult literacy, solution-based
outcomes learning, and distance delivery
of remedial and developmental education
in the community, in the home, and in the
workplace.

Robert L. Hart, "An Investigation
into the Effects of Computer Word
Processing Utilization on Writing Skills of
Students at Gloucester County College";
Christine D. Loftin, "Identification
of Specific Needs to be Met by an On-Site
Child Care Program at Okefenokee
Technical Institute";
Linda L. Schultz, "The Revision of a
Leadership and Management Curriculum
to Incorporate Total Quality Management
Concepts for United States Navy Supply
Corps Officers";
Eligio (Lee) Velasquez, "The
Development of a Workshop Syllabus in
Leadership and Team Building for
Community College Foreign Language
Faculty."
Congratulations to all of you for your
great work!
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Competencies include such things as
being able to allocate time, money, human
resources, materials and facilities; acquiring, evaluating, interpreting and communicating information; using computers to
process information; participating as a
member of a team; teaching others; serving
clients; exercising leadership; negotiating,
understanding, and working with cultural
diversity and with social, organizational,
and technological systems in which the
individual can monitor and correct performance; improve and design new systems, as
well as select, apply, maintain, and troubleshoot technology in the marketplace.

If you think such competencies could
be made useful in the curriculum of your
school, please write for the entire report
entitled "SCANS In The Schools," prepared
for the Secretary's Commission On Achieving Necessary Skills by the Pelavin Associates, Inc., 2030 M Street, N.W., Suite 800,
Washington, D.C. 20036.
PHE Newsletter
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INMEMORIUM
MAURO CHAVEZ, AUGUST 4,
1947- SEPTEMBER 23, 1992
from infonnation gleaned from an
article by Mack Lundstrom
Mauro Chavez, associate vice president of Evergreen Valley College
in San Jose, California, and the Nova
University PHE Bay Area cluster
coordinator since its inception in 1990,
died September 23, 1992 in San Jose,
California, of leukemia. Chavez was a
1988 graduate of Nova's Programs for
Higher Education, as well. He was
almost universally admired for his
ability to be an effective agent for
change where change was so desperately needed and was a shining example
of the innovator that PHE works so hard
to cultivate. In June of 1990, Chavez
was asked to speak at the Nova University commencement ceremony a<; a
recipient of the Distinguished Alumni
Achievement Award.

the Society of Hispanic Professional
Engineers for outstanding contributions
to Hispanics in science and engineering.
In an interview, Jose Carrasco,
chairman of the Mexican-American
graduate studies program at San Jose
State, who taught Chavez m the I 960s
and 1970s, said, "There's no question in
my mind that Chavez was within a year
or so of becoming the president of a
campus somewhere." Margarita
Maestas-Flores told newspaper reporters
that Chavez was "the epitome of an
educator."
Colleague Edward Ramirez, who
directs the ethnic studies program at
Evergreen, was reported to have said
that, in spite of the many awards given
to Chavez, the scores of professional
presentations, the dozens of articles
written, and the prospect of gaining
almost certain national recognition if he
had chosen to write a book, Chavez
opted to remain a catalyst for the
building and betterment of the local
Latino/Chicano community and to
adapting the campus to the changing
demographics of California.

One of the things that Chavez
started was the Chicano Commencement Exercises at San Jose State in
1970, because so many felt that
Chicanos were not being fully represented on campus, in terms of the
number of students, or in the community. According to his roommate at San
Jose State, Ramon Martfnez, Chavez
was completely committed to the
community college system, because
"those are the colleges of the poor and
the underprivileged." Believing that
those groups generally come to college
to improve their skills, Chavez was
there to give them learning support, as
well as mentor support to survive, and
then to help them transfer to state
colleges and universities.

He dedicated his life to sensitizing
people to cultural difference. Whenever
he followed through with any policy,
there was a fair application across ethnic
lines. He fought for the Latino/Chicano
community, but he applied those
principles universally. When he went
into a meeting with his staff and
colleagues, they all knew that he was
going to keep them there until they had
solved the problem at hand, and it
invariably meant a better education for
students.
Perhaps it was summed up best in
Spanish at the vigil service after his
passing. Un verdadero profesor que
crefa que todo el mundo tiene el
derecho de aprender, tiene la capacidad
de aprender, y sobre todo, tiene la
responsabilidad de aprender, which,
translated to English, means "A true
teacher who believed that everyone has
the right to learn, has the capacity to
learn, and above all, has the responsibility to learn." He could make you feel
guilty if you didn't try.

Another program he was involved
with is called "ENLACE," which he
founded in 1983, and which means
"connection" in Spanish. ENLACE has
increased the retention and transfer of
Hispanic students from two-year
institutions to four-year universities by
offering special math and English
courses. It is regularly ranked among
the top such programs in the country
and helped Chavez win the 1989 Noel/
Levitz National Retention Excellence
Award and the Junipero Serra Award of
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Adi6s, friend Chavez.
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COMPREHENSIVE
EXAM QUESTION
On Saturday, October 24, 1992, 25
students sat for the comprehensive
""examination. Two of those received
"High Pass" marks, and four received a
"No Pass," and are eligible to sit for the
exam for a second time.
Future test dates in 1993
April 24, 1993
July 31, 1993
October 23, 1993
The 1992-93 comprehensive examination booklet, containing an application
form, is available from cluster coordinators.
Question Background
Harold Hodgkinson in All One System
(1985:1) states that people working in
each of the types or levels of educational
institutions "have virtually no connection
with all the others and little awareness of
educational activity provided by the total.
Because of this, the school is defined as
the unit, not THE PEOPLE WHO MOVE
THROUGH IT. The only people who see
these institutions as a system are the
students ...." He continues this perspective
by postulating that "if people can begin to
SEE the educational system as a single
entity through which people move, they
may begin to behave as if all of education
were related." You have been appointed
to a special task force by the governor of
your state because your reputation and
record as an educational practitioner are
exemplary. In addition, your involvement
in pursuing graduate study in the Nova
program was seen as a positive factor
which influenced your selection. The task
force has representatives of various
stakeholders including education, business
and industry, agriculture, etc, and the
public. The purpose of the task force is to
recommend some principles and goals that
will become the basis for a plan for the
state in the next decade. Some have
suggested that the task force should
address the concerns raised by
Hodgkinson. Other people have pushed
for solutions that would increase support
for some segments of education while
reducing others. Privatization is a solution

PHE Newsletter

being recommended by several groups. It
is clear that the economic conditions in
your state present some serious revenue
problems and the political implications of
these recommendations cannot be
overlooked. The future of education may
be at stake!
Your Assignment
You have been asked to write a
thoughtful piece that will introduce and
suggest the key concepts and background
information for the task force. The
outline you develop needs to be a part of
your answer. The paper you develop
needs to address the following key
aspects:
• Background description of the current
state of education in the state. You can
use either your state or a hypothetical
or composite "state" or situation that
reflects the type of reality that exists in
our country today. Do not create and
describe an unrealistic or highly
unlikely hypothetical situation.
• Establish some principles that should
be the main conceptual basis for the
document. Be sure to address (support
or not) the concept proposed by
Hodgkinson, the other conditions cited
above, and your perception of other
major directions or trends that exist (in
the state as described above or nationally).
• Present a series of topics or issues that
need to be addressed by the task force
and suggest the goals and general
nature of the strategies that could be
followed to address the topics or issues
that you identify.
Your background paper will become
the basis for the consideration at the
initial meeting of the task force. You
have an opportunity to make a difference,
so the ideas and rationale for them will be
crucial to your success in this assignment.
General Instructions
State your PHE specialization (HE,
AE, VTO). You need to develop your
answer and support your statements with
references to the significant concepts and
insights gained from the core and
specialization seminars, practicums, and
summer institutes. Draw upon information obtained from the literature and cite
the sources you use. Develop an outline
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for your paper, to be certain you include
all parts of the question, and submit the
outline with the final paper that you
write. Review the exam evaluation
criteria below to ensure that your answer
meets each one.
Criteria for Evaluating Performance on the Written Exam Organization. Evidence of a logical and meaningful consistency in the structure of the
response to the structure of the assignment; evidence of a planned presentation
having a clear flow from beginning,
through the middle, to the conclusion.
Completeness. Evidence of having
completed all parts of the assignment in
the response.
Relevance. Maintenance of pointed
and clear relationships in the response to
the assignment: avoidance of digression
from the main points of the assignment;
avoidance of "boilerplate" or "filler"
material; avoidance of redundant matter.
Cogency. Depth of insight and
understanding exhibited in the response;
power of the performance; penetration of
thought and argument stated; precision of
facts and knowledge displayed; strength
of logic or positions or propositions.
Documentation. Evidence of
reliance on a broad base of knowledge
and experience pertinent to the assignment, which comes from pertinent and
scholarly inquiry and the accumulated
experience of others as well as that of the
respondent. Citation of relevant authors,
as appropriate.

PHE REGIONAL
CLUSTER DELIVERY
SYSTEM RECOGNIZED
On October 12, 1992, the International Continuing Higher Education
Awards Committee of the Association for
Continuing Higher Education (ACHE)
bestowed recognition to the Nova PHE
Ed.D. program for the excellence of its
regional cluster delivery system. We hope
such recognition will spur us all on to even
greater efforts.
Winter 1993

MISCELLANEOUS
INFORMATION
The ERIC Clearinghouse on
Higher Education (ERIC/HE) and
the Office of Minorities in Higher
Education (OMHE) of the American
Council on Education are collaborating
to increase the number of works by
American Indians, Hispanics, Asian
Americans, and African Americans to
be submitted for cataloguing and
dissemination through the ERIC
database, the National Teaching and
Leaming Forum newsletter, and the
ASHE/ERIC Higher Education
Reports monograph series. Their
address is One DuPont Circle, Washington, D.C. 20036-1193, phone (202)
833-4760. Judi Conrad is the Associate Director of ERIC/HE and Deborah
J. Carter is the Acting Director of
OMHE.
Malcolm Knowles, one of the
founders of adult education theory,
talked about the future of education in
some of his lectures during the 1992
Summer Institute. According to
Knowles, educational institutions as
we know them will cease to exist by
the year 2040, or perhaps much earlier.
He says that the primary educational
institution will be the community
learning resource center. The foundation of such centers will be competency profiles based on national task
force work for every age and stage of
human development. (Information on
Knowles contributed by Susan Keen of
the Massachusetts Cluster)

Beginning in 1993, the Georgia
Center for Continuing Education
will provide a quarterly video magazine/program on the field of higher
continuing education for national
distribution via satellite and video tape.
It will include a feature about early
pioneers in the field, and is available at
no charge to viewing sites. Tape
copies will be offered at cost. The
center invites further participation by
submitting ideas or feature or video
proposals for possible inclusion in the
broadcasts. If you have proposals,
send them to Dr. Jerry L. Hargis,
Associate Director, The University
Georgia Center for Continuing
Education, Athens, Georgia 306023603. Phone (706) 542-3554. FAX
(706) 542-5990.
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SEND IN YOUR NEWS!
Programs for Higher Education invites you to submit news of your activities and accomplishments. Please print or type your
news item on the fonn below and send it directly to Practitioners' News .
If a graduate or a student you know is not receiving a copy of the PHE newsletter and desires to do so, please print or type the
correct mailing information on this fonn and send it to Practitioners' News.

Name
Title___________________Organization ________________ __ __ _
Cluster __________ Specialization ___ ________ Graduation Year _ _ __ ____ _ _
Mailing Address - - - - - - - - - - - - - - - - - - -- - -- - -- - - - -- - - - -- Telephone (

) _ _ _ _ _ _ _ _ _ _ _ _ _ _ __

___ I (my colleague) would like to receive Practitioners' News.
I am submitting this news item: - - - - - -- -- - -- - -- - -- - - - -- - - - - - - - -- - --

Clip and mail to:

Editor, Practitioners' News, Programs for Higher Education,
Nova University, 3301 College Avenue, Fort Lauderdale, Florida 33314

Nova University is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award bachelor's, master's, educational specialist
and doctoral degrees. Nova University admits students of any race, color, sex, age, nondisqualifying handicap, religion or creed, or national or ethnic origin.
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